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| BEFORE THE
GUAM CIVIL SERVICE COMMISSION
2
BOARD OF COMMISSIONERS
3
e
4 =
: IN THE MATTER OF: ADVERSE ACTION APPEAL
‘ CASE NO. 14-AA268
CHERRY PIE S. PANICAN, I
7 -
Employee, JUDGMENT OF DISMISSAL o4
8
Vs, <
g s
GUAM MEMORIAL HOSPITAL o
10 AUTHORITY ,
11 Management.
12
0 The Civil Service Commission hereby dismisses the above captioned case with prejudice

| pursuant o the Withdrawal of Adverse Action Appeal and the aitached Stipulation for

14
Settlement signed by both parties, attached hereto.
15 ‘d\
(6| SO ADIUDGED THIS 7™ day of W 2015, Sriydic
17 aj% Kg%@ @%f@&l@u Audith by py LoFed
LUIS R, BAZA MANUEL Bl PINAY _ o
I8 Chajrman Vice-Chgirinan /%q Dater U T ATE G
- 55 e — ;:; o
/ PRISCILLA T. TUNCAF TORN SMITH Reconed 1 28
20 Commissioner Cotnipissioner
21 ; —
DANIEL D, LEON GUERRERO
) i /} Commissioner e, -
EDJAH C. FANGELINAN IR AR IIE T
24 Commissioner o
25
H

Judgment of Dismissal
CASE NO. 14-AA268
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13 Guam Federation of Teachers SH Poy 3
P & RECEWEn S
v Befere the Civil Service Commission ¢y B~
In the Government of Guam o
IN THE MATTER OF: z CASE NO#14- &&268
CHERRY PIE S. PANICAN g S
Employee, )  WITHDRAWAL OF ADVERSE 1$-307
; ACTION APPEAL WITH
GUAM MEMORIAL HOSPITAL %
AUTHORITY, i
Management. g

T0: THE CIVIL SERVICE COMMISSION OF GUAM AND OPPOSING
MANAGEMENT REPRESENTATIVE OF RECORD

Comes Now, the Employee in the above Captioned and Numbered Civil Service
Commission Case, by and through her authorized representative of record hereby
enters this Withdrawal of Adverse Action Appeal. Management and the Employee
have come to a Settlement Agreement; of which an integral portion thereof is &

dismissal of the Civil Service Commission Case #14-AA268S.

Accordingly Employee hereby moves to dismiss the above captioned and numbered
CSC case in accordance with the above referenced Settlement Agreement with

Management.

H .
Submitted on the 112 day of March 9915 by:

E S. PANICAN DAVID C BABAUTA
ployee GFT Representative

GFT, AFT Local 1581 P, O, Box 2301, Hogdifio, Guarm 96532 Tel 67173584300 Fox &71.734.8088
ww Gitunicn.com

Doc. No. 33GL-15-0319
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Guam Federation of Teachers
Timothy Fedenko

President

David C. Babauta

Lay Representative

PO, Box zzm

Hagétfia, Guam ¢6010 ¢ [JSA

(671} 735-4400 ¢ (671) T34-8085

Representative for Employee
In The Matter OF:
CHERRY PIE PANICAN,
Employee,
Vs,

GUAM MEMORIAL HOSPITAL

AUTHORITY,
Management.

03:11:55 p.m. 04--08--2915

Guam'’s Local Unkm 1581
RECEIVED,

By m
Date: Oé M '5

ADVERSE ACTION APPEAL
CASE NO.: 14-AA268

STIPULATION FOR SETTLEMENT

THIS STIPULATION OF SETTLEMENT is by and between CHERRY PIE PANICAN

{“Employee”) and GUAM MEMORIAL HOSPITAL AUTHORITY (“Management™)

as follows:

RECITALS

A, The Employee commenced an appeal against Management in the Civil Service

Commission bearing Adverse Action Appeal Case No. 14-AA268. The employer

appealed [rom Management’s issuance of a Final Notice of Adverse Action issued

against the employee which resulted in a Three (3) Day Suspension.

B. Management and the Employee agree that this is a disputed case and in order to

achieve favorable relations between the Employvee and Management, and in the

Doc. No. 33GL-15-0319
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! intarest of the Civil Service Commission time and resources the parties hereby
2 agree to this Settlement Agreement.

3 C. The terms and conditions of this Agreement shall become effective and operative
4 upon the execution by both parties; understanding that the Civil Service
3 Commission shall subsequently act to memorialize this egresment.
6 NOW THEREFORE, for and in consideration of the mutual promises set forth
74| herein, the parties agree as follows:
8 1. Purpose of Agreement. Employee and Management acknowledge and
9 agree that this Agrecment is a setilement and compromise of the
10 referenced matters. Tt is the intention of the parties by the execution of
11 this Agreement to fully, finally and completely resolve this adverse action
12 appeal, in the manner more specifically set forth in the terms of this
13 Agreement that follow.
i4 2. Emplovee’s Obligation.
15 2.1 Employee shall withdraw the Adverse Action Appeal from the Civil
16 Service Commission and request that the Commission dismiss the
17 Appeal with prejudice.
18 2.2 Employee agrees to Two {2) Day Suspension.
19 3. Management’s Obligation.
20 3.1 Management shall expunge all adverse action documents filed relating
21 to this case from the employee’s personnel file.
22 3.2 Management agrees 1o back pay the employee for One (1) Day.
23 3.3 Management shall pay its own attorney fess and costs
24 4. Performance Accepted. The partics each agree and acknowledges: (a)
23 that the parly accepts performance of his/her obligations specified mn this
2

Doc. No. 33GL-15-0319
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i
1 Agreement as a full and complete compromise of matters involving
2 disputed issues before the Civil Service Commission; (b) that the
3 regotiations for this settlement {including all statements, admissions or
4 communications) by the parties or their attorneys or representatives shall
5 not be considered admissions by any of said parties; (¢} and that no past or
6 present wrong doing on the part of the parties shall be implied by such
7 negotiations.
8 5. Additional Documents. All partics agree to cooperate fully and execute
g any and all supplementary docurents and take all sdditional actions that
10 may be necessary as appropriate to give full force and effect to the basic
11 terms and intent of this Agreement.
12 6. Independent Advice of Counsel, Each party represents and declares that
13 that party has received independent advice from its respective attorneys or
14 representative with respect 1o the advisability of making the settlement
13 provided for herein and with respect to the advisability of executing this
16 Agreement. Each party further represents and declares that that party has
17 not relied upon any statement or representation by the other party or of
18 any of its partaers, agents, employees, or attorneys in executing this
19 Agreement or in making the settlement provided for herein, except as
20 expressly provided for herein.
21 7. Voluntary Agreement. Each party represents and declares that that party
2% has carefuily read this Agreement, knows the contents of this Agresment,
23 and that each party has signed the same frecly and voluntarily.
24
23
3
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14

15

16

IN WITNESS WHEREQF, the parties have executed this Agreement as of the daie

written by their respective names:

A
CHERRY PIE PANICAN
Emplgyee

Date: 2//%/?1(

DAVID BABAUTA
Lay Representative for Employee

63:12:30pm. 04082013

JOSEPH P. VERG:
CEO/Administrator
Guam Memorial Hospital Authority

e 278107
[V VAR —

Minakshi V. Hemlani, Esq.
Fisher & Associates
Legal Counsel for Management GMHA

Date: 3:/ Q/ 15
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